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GENERAL SERVICES ADMINISTRATION 

FEDERAL SUPPLY SERVICE 
AUTHORIZED FEDERAL SUPPLY SCHEDULE PRICELIST 

 

On-line access to contract ordering information, terms and conditions, up-to-date pricing, and 
the option to create an electronic delivery order are available through GSA Advantage! , a 

menu-driven database system. The INTERNET address for GSA Advantage!  is: 

http://www.fss.gsa.gov. 
 

Total Solutions for Law Enforcement, Security, Facility Management Systems, Fire, Rescue, 
Special Purpose Clothing, Marine Craft and Emergency/Disaster Response (Schedule 84) 

Federal Supply Group: 63 
FSC: R414, R699 & R408 

 
Contract Number:  GS-07F-155BA 

For more information on ordering from Federal Supply Schedules 

click on the FSS Schedules button at http://www.fss.gsa.gov 
 

Contract Period: March 19, 2014 through March 18, 2019 
 

Contractor: S2 Global, Inc.   Business Size: Large Business 
 12525 Chadron Avenue 

Hawthorne, CA 90250 
  310-978-0516 (p) 

  310-970-0862 (f)     
  www.rapiscansystems.com Contract Administrator: Renee Marshal-Ross 

 
CUSTOMER INFORMATION: 
 

1a.  Awarded Special Item Number(s): 
   

Special Item Number 
(SIN) 

Description Pricing 

246-54 Protective Service Occupations See Page 4 
 

1b. Identification of the lowest priced model number and lowest unit price for that model 
for each special item number awarded in the contract: Not Applicable.  

 

http://www.fss.gsa.gov/
http://www.excaliburassociates.com/
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1c. Descriptions of all corresponding commercial job titles with experience, functional 
responsibility and education for: 

 
Special Item Number 

(SIN) 
Description Beginning on 

246-54 Protective Service Occupations Page 5 

 

2. Maximum Order for All SINs: $200,000 
 

*If the “best value” selection places your order over the Maximum Order, identified in 
this catalog/price list, you have an opportunity to obtain a better schedule contract 

price.  Before placing your order, contact the aforementioned contractor for a better 
price.  The contractor may (1) offer a new price for this requirement (2) offer the lowest 

price available under this contract or (3) decline the order.  A delivery order that 
exceeds the maximum order may be placed under the Schedule contract in accordance 

with FAR 8.404. 
 

3. Minimum Order: $100 
 
4. Geographic Coverage: Domestic only 
 
5. Point of Production: S2 Global, Inc. 

12525 Chadron Avenue 
Hawthorne, CA 90250 

 
6. Prices Shown Herein are Net (discount deducted) 

 
7. Volume Discount: An additional 1% on orders over $1,000,000.00 
 
8. Prompt Payment Terms: 1% 15 Days, Net 30 days 
 
9. Government Purchase Cards are accepted below and above the micro-purchase 

threshold. 
 
10. Foreign Items: None 
 
11a. Time of Delivery: S2 Global, Inc. shall deliver or perform services in accordance with the 

terms negotiated in an agency’s order. S2 Global, Inc. will not propose in excess of its 

standard commercial delivery or performance times to agencies without giving notice to 
the Ordering Officer of its intent to do so.  

 

11b. Expedited Delivery: Consult with Contractor 
 
11c. Overnight/2-Day Delivery: Consult with Contractor 
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11d. Urgent Requirements: Consult with Contractor  
 

12. FOB Point: FOB Destination 
 

13. Ordering Address:  S2 Global, Inc. 
12525 Chadron Avenue 

Hawthorne, CA 90250 
 

 

14. Payment Address:  S2 Global, Inc. 
12525 Chadron Avenue 

Hawthorne, CA 90250 
 

15. Warranty Provisions: Standard Warranty 
 

16. Export Packing charges:  Not applicable 
 

17. Terms and conditions of Government Purchase Card Acceptance:  Contact S2 Global, Inc. 
for terms and conditions of Government Purchase Card acceptance. 

 
18. Terms and conditions of rental, maintenance, and repair:  Not applicable 
 
19. Terms and conditions of installation: S2 Global, Inc. shall deliver or perform services in 

accordance with the terms negotiated in an agency’s order. 

 
20. Terms and conditions of repair parts:  Not applicable 

 
21. List of service and distribution points: Not applicable 

 
22. List of participating dealers:  Not applicable 
 
23. Preventive maintenance:  Not applicable 
 
24a. Environmental attributes, e.g., recycled content, energy efficiency, and/or reduced 

pollutants: Not applicable 
 
24b. If applicable, indicate that Section 508 compliance information is available on Electronic 

and Information Technology (EIT) supplies and services and show where full details can 

be found (e.g. contractor’s website or other location.)  The EIT standards can be found 
at: www.rapiscansystems.com 

 

25. DUNS Number: 079170110 
 
26. S2 Global, Inc. is registered in the System for Award Management (SAM) database. 

http://www.excaliburassociates.com/
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GSA Hourly Pricing for 
246-54 - Protective Service Occupations 

 

 

Labor Category GSA Hourly Rate 

General Manager $204.63 

RAC Manager $130.22 

Supervisor $93.01 

Image Analyst $45.48 

Lead $41.43 

Operator $37.68 

 
 



 

5 

 

Labor Category Descriptions For 
246-54 - Protective Service Occupations 

Labor Category Descriptions 

 
 

Labor Category: General Manager 
 

Minimum/General Experience: Minimum 2 years of experience in security work and/or 
aviation or cargo screening work.  One year previous experience supervising strongly desired.  

Individual must possess basic aptitude and physical abilities, including color perception, visual 
and aural acuity, physical coordination and motor skills. 

 
Functional Responsibility: 

Employee has broad, overall responsibility for the business unit.  Manages both the revenue 
and cost elements of the Company’s operations, as well as the day-to-day operations of the 
business.  Responsible for leading or coordinating the strategic planning functions of the 
company.  Plan, direct and coordinate various aspects of the operating area.   Ensure that 
operations run smoothly and according to company policy.  Initiate plans and processes which 
minimize costs through effective utilization of manpower, equipment, facilities, materials, and 
capital.  Works closely with customers to meet requirements and provide valuable information.   

Measures performance to schedule and customer service levels.  Ensure that his supervisors 
implement and support company policies with their employees.   Ensure the policies and 

procedures evolve with the company, updating them as necessary.  Other duties as may be 
assigned. 
 
Minimum Education: 
Possess a high school diploma, GED, or equivalent (technical degree or certification preferred).  
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Labor Category: RAC Manager 

 
Minimum/General Experience: 

Minimum 5 years of experience in security work as a manger of CCTV screening centers or 

security areas.  Individual must possess basic aptitude and physical abilities, including color 
perception, visual and aural acuity, physical coordination and motor skills. 

 
Functional Responsibility: 

Coordinate and control the analysis of the images that are sent by the tactical points.  Supervise 
and monitor the opinion of image analysis.  Coordinate and implement customer requirements 

according to your needs.  Development of executive reports.  Implement analysis procedures 
and processes standards to meet the objectives.  Distribute a balanced load of work among 

image analysts.  Make adjustments to ensure that the workload is allocated according to the 
priorities established. Provide Directors for information on the work performance of employees 

under their charge.  Keep track of attendance and punctuality, and reports of injuries and 
illnesses.  Provide on the job training to employees.  Resolve, informal and formal complaints of 
employees supervised and manage problems in addition with other helpful areas. Other tasks 
as may be assigned. 
 
Minimum Education: 
Bachelor’s Degree in a related field 
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Labor Category: Supervisor 

 
Minimum/General Experience: 

Minimum 3 years of experience in security work and/or aviation or cargo screening work.  Must 

have two years previous experience supervising.  Individual must possess basic aptitude and 
physical abilities, including color perception, visual and aural acuity, physical coordination and 

motor skills. 
 

Functional Responsibility: 
The purpose of this position is to provide administrative supervision to assist the General 

Manager in carrying out day-to-day responsibilities in support of cargo screening operations.  
Provide administrative and managerial supervision to assigned staff in charge of an assigned 

shift.  Oversee one or more screening sites to ensure proper use of equipment and personnel, 
and to ensure screening checkpoint logs are maintained and updated.  Direct the work of 

subordinate employees to include: setting work priorities, assigning tasks, monitoring and 
evaluating performance, approving leave, and taking appropriate disciplinary actions as 
authorized.  Report work related accidents and injuries and monitors and reports on time and 
attendance. May also act as back up for cargo screening.  Scheduling of screener personnel to 
provide efficient and effective screening of cargo.  Prepares various types of communications, 
reports and documents relative to the work performed, including incident information and 
reports.  Recommends to the General Manager changes in policies and procedures based on 

work observations.  Performs other duties as assigned. 
 

Minimum Education: 
Possess a high school diploma, GED or equivalent 
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Labor Category: Image Analyst 

 
Minimum/General Experience: 

6 months experience required.  Individual must possess basic aptitude and physical abilities, 

including color perception, visual and aural acuity, physical coordination and motor skills.  
 

Functional Responsibility: 
Provide comprehensive review of available data to determine if the data provided matches the 

image/images being reviewed and making a determination as to the validity of the data when 
matched with the image presented.   Operating image analysis tools, to manipulate images in 

order to identify undeclared and or dangerous objects in various conveyances, cargo and 
passenger vehicles.  Perform searches of the images using the image tools available.  Maintain 

focus and awareness while working in a stressful environment which includes noise from 
alarms, machinery and people, time pressure, in order to preserve the professional ability to 

identify and locate items inconsistent with the data presented, and to make effective decisions 
in both crisis and routine situations. 
 
Transmit and or identify your analysis of the images in a clear and concise manner to include 
notes, measurements, and other pertinent information.  Maintain strict adherence to all 
security procedures.  Maintain strict adherence to all confidentiality protocols.  Other Duties as 
assigned at the Regional Analysis Center. 

 
Minimum Education: 

Possess a high school diploma, GED, or equivalent. 
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Labor Category: Lead Operator 

 
Minimum/General Experience: 

Minimum 1 year experience in security, aviation or cargo screening work, or X-ray technician 

work.  Individual must possess basic aptitude and physical abilities, including color perception, 
visual and aural acuity, physical coordination and motor skills. 

 
Functional Responsibility: 

Lead the Operators staff maintaining the operation flow on the level required.   Implement 
cargo procedures approved about screening in security checkpoint.  Implement approved cargo 

security screening procedures at the screening checkpoint and conduct screening of cargo as 
directed by a supervisor under close supervision.  Monitor the flow of cargo through the 

screening entrance and exit checkpoints to facilitate the orderly and efficient processing of 
cargo through the operation of cargo scanning equipment such as the Rapiscan Eagle G60, the 

Rapiscan GaRDS Portal, the Rapiscan Eagle F9000 Series, etc.  Identifies dangerous material and 
assists in preventing dangerous material from being transported.  Exercises sound judgment 
with regard to security vulnerabilities, emergency situations and proper handling of potentially 
dangerous material.  Maintain close communication with supervisors regarding any issues that 
might reveal a problem or vulnerable area of security screening that is discovered in the course 
of screening duties.  Participate in information briefings concerning security-sensitive 
information.  Follow all proscribed safe work practices and operating procedures related to the 

safe operation of cargo screening equipment.  Other duties as may be assigned. 
 

Minimum Education: 
Possess a high school diploma, GED, or equivalent. 
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Labor Category: Operator 

 
Minimum/General Experience: 

Minimum 1 year experience in security, aviation or cargo screening work, or X-ray technician 

work.  Individual must possess basic aptitude and physical abilities, including color perception, 
visual and aural acuity, physical coordination and motor skills. 

 
Functional Responsibility: 

Operate cargo screening equipment at a screening site.  Implement approved cargo security 
screening procedures at the screening checkpoint and conduct screening of cargo as directed 

by a supervisor under close supervision.  Monitor the flow of cargo through the screening 
entrance and exit checkpoints to facilitate the orderly and efficient processing of cargo through 

the operation of cargo scanning equipment such as the Rapiscan Eagle G60, the Rapiscan 
GaRDS Portal, the Rapiscan Eagle F9000 Series, etc.  Identify dangerous material and assists in 

preventing dangerous material from being transported.  Exercise sound judgment with regard 
to security vulnerabilities, emergency situations and proper handling of potentially dangerous 
material.  Maintain close communication with supervisors regarding any issues that might 
reveal a problem or vulnerable area of security screening that is discovered in the course of 
screening duties.  Participate in information briefings concerning security-sensitive information.  
Follow all proscribed safe work practices and operating procedures related to the safe 
operation of cargo screening equipment.  Other duties as may be assigned. 

 
Minimum Education: 

Possess a high school diploma, GED or equivalent. 
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Experience & Degree Substitution Equivalencies 
Experience exceeding the minimum shown may be substituted for education. Likewise, 

education exceeding the minimum shown may be substituted for experience. 

 
Equivalent Degree Experience 

Associate’s  2 years relevant experience 
Bachelor’s Associate’s degree + 2 years relevant experience or 4 years relevant 

experience 
Master’s Bachelor’s plus 2 years relevant experience or Associate’s degree + 4 

years relevant experience or 6 years relevant experience 
PhD Master’s + 2 years relevant experience, or Bachelor’s + 4 years relevant 

experience or 8 years relevant experience 
 

 


